Job Description
Title: SPECIAL EDUCATION RESOURCE TEACHER

Reports to:  Building Principal

General Summary: Works with classroom teachers to proviggmpriate educational programs for eligible
students with disabilities. Helps design and implem#natvention and accommodation programs. Consults with
administrators, staff, parents and students.

Essential Functions:

1. Participates as a member of the Multidisciplinary Team (MDT) (10%)
X Processes referrals from the Response to Instruction and Intervention data team
X Attends MDT meetings as appropriate
x Carries out assessment and evatumfirocedures for referred students
x Participates in the development of the MDT and MDT report
Communicates results of evaluations and reportsstétti, parents, students and when appropriate other
professionals
2. Participates in the development of the Individual Education Plan (IEP) (10%)
x Plans and develops intervention goals that are educationally relevant and will be used in students’
educational program
X Attends IEP meeting as appropriate
x Establishes a system of documentation that is professional, efficient, and accountable and that
conforms to state and Millard guidelines
X Provides consultation to assthe student in accessing teducational environment

3. Provides direct interventions and agonodations necessary to supportshelents in the least restrictive
environment (60%)
X Helps the teacher make necessary environmaradifications in the classroom and acts as a
resource to the classroom teacher relatedsimdent’s instruatnal and learning needs
X Keeps administration, staff and parents updated on student progress
X



Length of Contract: Teacher Contract

Salary: Teacher Salary Schedule

Qualifications:

1. Education Level: Master's Degree preferred?2. rtifieation or Licensure: Valid Nebraska Teaching
Certificate with endorsemenppropriate to teaching assignment

3. Experience desired:efiching experience preferred

4. Other requirements: Possess skillperform the required responsibilities

Special Requirements:

Occasional Frequent Constant
1-32% 33 - 66% 67% +
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3 S 11113 Vo PP X
4, Lifting 25 1B MaX. e X
5. Carrying 100 fEOL.ciiii i X
6. PUShING / PUING ..ttt X
7. Climbing /BalanCing .......cccccuuviiiiiiiiiiieeeieeeee e X
8. Stooping / KneelingCrouching / Crawling............coooeevcvvvvvivvennnnen. X
9. Reaching / HandliNg.........ocvviiiiiiii e X
10, SPEAKING / HEAING .. .ottt ettt ettt e e e e e aaeemmmenneanebesbeeeneeeeees X
11.  Seeing/ depth PErCePLiON / COION. ... .uuiiiiiiiiiiiiie e e e e e e e e s s— e+ X

The statements herein are intended to describe the gaatree and level of work being performed by employees
assigned to this classification. Thase not intended to be construedaasexhaustive list of all responsibilities,
duties, and skills required of personnelctassified. Responsibilities and dutassigned are at the discretion of the
supervisor and building priipal (or superintendent).

Employee Signature: Date:
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